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nion Proposes 5-Point ‘Fringe’ Program 
Preparation for ‘61 Pact Negotiations 


mmunity Action 
ptects Unions” 
ins —Atkinson 


pendulum has swung in 
Iworld of labor-management 
ons, in the world of politics 
pmmunity action,” Vice Pres. 
inson told the huge mem- 
> meeting of Union mem- 
from Herald Square. “If we 
to protect our bread and 
f today and tomorrow, we 
become politically conscious 
politically active.” 
Union vice president noted 
Forand Bill was “bottled 
a House subcommittee de- 
he tremendous flood of mail 
unionists and older people 
ghout the country. 
}cited the repeal of a 64-year- 
law which gave working 
s two hours’ off to vote on 
on Day. And he pointed out 
a decent civil rights bill in 
had been filibustered, 
Mcut and eviscerated to the 
where Pres. Eisenhower 
say he was “happy” about 


intributing dollars for COPE, 
litical arm of American 
becomes “all important” in 


"Continued on page 2) 


1-S Explores 
ibility of Owning 
ising Project 


possibility of a Union- 
ed cooperative housing 
% to help meet the housing 
f of Local 1-S members is 
Being explored by a Union 
ittee. 
very active interest of union 
bers in the recently announced 
B cooperative in Jamaica 
bused renewed considera- 
a Local 1-S Cooperative 
B project. 
mittee members include 
Friedman, Chairman, Sec- 
bor; Rex Mezza, Secretary, 
Floor; Lillian Oliver, Sec- 
§ Controllers; Estelle Sage, 
n, Third Floor; and 
B Wilson, Secretary, Fifth 





tlines for such a project 
its location within a 
zone, availability of apart- 
to all and its long-range 
wal feasibility. 


Pres. Sam Kovenetsky has intensified pre-negotia- 
tion discussion among Local 1-S members with a 
five-pronged program in the area of fringe benefits. 

Speaking at the 34th Street membership 
meeting on April 5, he outlined some of the 
bargaining demands dealing with the health 
and welfare plan, vacations, Washington’s 
Birthday, pensions, and generally improved 
benefits for Saturday Onlies. An_ identical 
agenda was followed at Branch are meetings. 

Pres. Kovenetsky emphasized that negotiation de- 
mands for higher wages and shorter hours would 
be considered thoroughly at a later time, and all 
such demands would be thoroughly discussed at 
Fall Executive Board, divisional and membership 
meetings. 

The impact of recent political developments on 
the Union and the rest of the labor movement was 
also reviewed by Pres. Kovenetsky and Vice Pres. 
Bill Atkinson. Another highlight of the meeting was 
an examination of recent management experiments 
at the unorganized Menlo Park branch, and in a 
Jamaica department, in a five-day work week 
schedule. 

The Local 1-S president offered the following 
provisional basis for Union demands: 

1. Health and Welfare Plan. Seek medical 
coverage for all members and their families 
of illness from the very first day in the doc- 
lor’s office or at home. Also coverage for re- 
tirees. 

2. Vacations. Make a determined effort to 
win a four-week vacation for members with 
15 years’ service. 

3. Washington’s Birthday. Resist all efforts 


PART OF HUGE CROWD of Local |-S members at the Herald 
listening to Pres. Sam Kovenetsky give 


to undercut this hard-won holiday through 
gimmicks of compensatory time off. Strength- 
en union rights to legal holidays under union 
standards. 

4. Pensions. Seek substantially improved 
pensions, especially through a jointly admin- 
istered labor-management fund which will 
absorb the profit-sharing funds, and whose 
investment policies will benefit the great ma- 
jority of Macy’s employees, and not be manip- 
ulated to favor top executives. 

5. Saturday Onlies. Obtain many benefits 
for Saturday Onlies which they do not have at 
present, but which are enjoyed by other regu- 
lar union members. Such benefits would in- 
clude health and welfare, pensions, automatic 
increases, etc. 

In elaborating on these proposals, Pres. Kove- 
netsky noted that state labor benefits were rising to 
$50 a week in several cases, “We hope therefore to 
go into negotiations for $60 for our sick benefit,” 

(Continued on page 2) 
SHUNT ATT TTT 
1-S Members Invited to Submit 


Proposals for Negotiations 

Local 1-S members are invited to submit 
negotiating proposals of all kinds to the Union. 
These should be submitted in written form 
and mailed to the Union Office, 290 Seventh 
Avenue, New York 1, N. Y. 

All ideas for use in consolidating Union 
demands in the next union contract will be 
seriously examined and reviewed by the offi- 
cers and appropriate Local 1-S committees. 


uare membership meeting is shown 


is report. 


Branches Note 
Increase in Execs 


Doing Staff Work 


Discussion at several of the 
branch area membership meetings 
has indicated a marked increase 
in executives doing staff work. 

Numerous violations of the con- 
tract in regard to this key Union 
principle have been cited by Local 
1-S members, with some execu- 
tives repeating their violations de- 
spite reminders, protests and griev- 
ances. 

Main cause of this continued 
deterioration in the respect of 
management representatives for 
the job rights of the members has 
been an insufficient number of 
stockmen, according to several re- 
ports. 

The company declines to hire 
enough people to handle the stock. 
As a result junior executives, who 
are admonished to keep their de- 
partments in order, find them- 
selves doing stock work frequent- 
ly. “It has to be done,” declared 
one executive anxiously. 

Union members have ne doubt 
of this at all, However, they main- 
tain it should be done by stock 
men. The Union contract is very 
clear on this point. What is un- 
clear at this point is whether the 
company proposes to honor the 
collective agreement in force. _| 


Local 1-$ Stewards Hold 
First Regular Meeting 


Over 200 Union shop stewards 
held the first of a regular series 
of meetings recently. Key goals 
of the Local 1-S program were 
reviewed and discussed in order 
to obtain active membership par- 
ticipation in all phases of the life 
of the Union. 

The stewards’ meetings will gen- 
erally be scheduled to follow 
shortly after the Executive Board 
sessions, so that Union policies 
and decisions may be carried rap- 
idly to all Local 1-S members, 
Pres. Kovenetsky said. 

He told the shop stewards, “We 
want your leadership and your 
thinking. Through these we can 
continually renew our vigor and 
enthusiasm to carry out the goals 
of our organization.” 

* * * 


Give a buck to COPE! 
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(Continued from page 1) 
he asserted. “If the government 
gives $50, we should get more!” 

Washington’s Birthday has be- 
come a critical labor-management 
issue in the retail industry, the Lo- 
cal 1-S president said. But he em- 
phasized that there would be no 
retreat on the issue of that day re- 
maining a legal holiday and a day 
off for union members unless they 
are paid triple time. 

He observed that many sections 
of the retail industry did not honor 
and observe Washington’s Birth- 
day. More than that, the day had 
become a springboard for big 
sales and special bargains to take 
advantage of the freedom which 
many organized workers have to 
shop on that day. 

As a result, the long tradition 
of this holiday as a day off for 
retail workers’ was being under- 
mined, especially in unorganized 
stores. But he indicated he would 
not be surprised if Macy’s sought 
to undercut the Union position in 
this matter. 

The huge crowd of Local 
1-S adaninee in Manhattan 
Center at that point roared its 
disapproval. The trade union- 
ists expressed a similar depth 
of feeling when the Local 1-5 
leader blasted the company’s 
profit-sharing program as a 
device to “avoid taxes,” “main- 
ly help the top executives,” 
and “providing a pittance for 
the people who handle and 
sell the merchandise.” 

The Union seeks joint adminis- 
tration of a fund which can be 
used for the benefit of all Macy 
employees, to help them meet 
their needs. “For years, Macy 
management has resisted our con- 


tractual demands along this line,” 
he noted bitterly. 

“Other department store man- 
agements had worked out joint 
pension programs with union rep- 
resentatives,” he declared. “Why 
not with us. 

“I made a suggestion some 
months ago in regard to using the 
$2 increase received on Feb. 1, 
1960, to launch a union pension 
program,” Pres, Kovenetsky re- 
called. “My hope was to force 
the company into a Union pen- 
_sion plan. 

“What are we faced with 
now? If our contract termi- 
nates, pensions — which are 
specified under the union 
agreement—also end. Macy’s 
ceases having any legal com- 
mitment, and the retiree can 
be dropped.” 

Under a combined labor-man- 
agement pension program, such a 
disaster could be avoided. In ad- 
dition, and of great importance in 
a long-range program like pension 
financing, the accrued interest 
would benefit the pensioners, and 
not the company. “This,” he add- 
ed, “is as it should be. Pension 
payments might conceivably be 
doubled under such a_ properly 
admiinstered labor - management 
plan.” The Union would help de- 
cide the fund’s investment poli- 
cies, he noted, and such policies 
would help all the members, not 
a few top executives. 

“Moreover such a joint pro- 
gram, under government supervi- 
sion, can be touched by no one. 
And if there should be a strike, 
the Local 1-S retirees can be con- 
fident of getting their benefits. 

“On the other hand, how does 
Macy’s profit-sharing work?” he 


asked. 





Community Action Protects Unions 


(Continued from page 1) 
this deteriorating situation, Vice 
Pres, Atkinson declared. He also 
emphasized the importance of 
sending individual letters to Con- 
gressmen to urge passage of the 
Forand Bill which would provide 
free hospital, medical and surgi- 
cal care to senior citizens under 
the Social Security system. 


“As trade unionists interested 
vitally in the welfare of our own 
Local 1-S, the labor movement and 
the general welfare of the Ameri- 
can people, we have got to make 
our voices heard. 

“These days, our advice is not 
being heeded. Well, we shall have 
to re-examine the political princi- 
ples and action of our political 
elders. I don’t see how any of 
us can vote for a party, but only 
for individuals of either party 
upon the answer to the question, 
“What do you stand for?” 

Pres. Kovenetsky, in the con- 
text of his own report, stressed 
the fact that labor fights for the 
welfare of all citizens, not only 
unorganized workers. 

Our fight for civil rights, 
medical care for the aged, in- 
creased legal minimum wages, 
the housing cooperatives 
which unions build — all 
kinds of people benefit from 
such goals, people from every 
section of American life, he 
said. 

He also noted that Local 1-5 
had developed successfully pre- 
cisely because it had been active 
since its founding in community 
and political affairs. 

The Local 1-S president stressed 


the absolutely urgency of every 


member registering to vote in the 
forthcoming elections, 

Noting the extent to which po- 
litical action was a necessary sup- 
plement to trade union negotia- 
tions, Pres. Kovenetsky reminded 
the members present of the pro- 
posed increase in Blue Cross 
rates. Such an increase would seri- 
ously affect improvements in the 
Union Health Plan which Local 
1-S was seeking. 

Since such an increase must 
be approved by the New York 
State Insurance Commission, 
he suggested that 1-S’ers write 
letters to the Insurance Com- 
missioner in Albany voicing 
their opposition to such a hike 
in rates. 





Ba : . 


“Like this. The more money 
an executive makes, the great- 
er is his share of the profits. 
Only employees making 
$3,500 a year or more can 
participate at all in the com- 
pany plan. The great major- 
ity of Local 1-S members,” he 
pointed out, “make less than 
$5,000 a year, and receive a 
disproportionately small share 
of profits which are decided 
as management sees fit. In 
other words, the ‘cream’ is 
being skimmed for the people 
on the top,” he pointed out. 

In reaching conclusions about 
the demand for an increased pen- 
sion in the January 1961 nego- 
tiations, Pres. Kovenetsky remind- 
ed the jammed audience of union 
members that “most of us will be 


Macy Exporiment 
In Five-Day Week 
Promises Layoffs 


In the unorganized Macy stores 
in Menlo Park and Paramus, the 
company management is under- 
taking an experiment in the five- 
day week. The experiment is also 
being tried in a Jamaica depart- 
ment. 

The first welcome response to 
such a work week will be quickly 
transferred into grief when the 
workers learn that such a sched- 
ule would mean layoffs and heav- 
ier work, the Union officers told 


the April 5-6 membership meet-~ 


ings. 

Such a work schedule would 
mean the addition of many Satur- 
day Onlies at $1.25 an hour to 
replace regular workers, Pres. 
Kovenetsky told the meeting at 
Manhattan Center. And the latter 
group depends for its livelihood 
on the Macy job, he stressed. The 
regulars would be reduced to a 
skeleton crew, and the night staff 
would be increased. 

By so doing, Macy’s imagines 
it would save on vacations, Social 
Security employer premiums, 
health and welfare payments, pen- 
sions, etc. And by hiring less in- 
experienced staff for $1.25 they 
figure to get more sales per pay- 
roll dollar, he said. 

“When Macy’s comes forward 
with ‘glowing proposals,’” Pres. 
Kovenetsky said, “beware!” 

“The company is not looking 
out for your welfare. You can be 
sure of that. They’re looking to 
make some more money for the 
company.” 


oe 


around to enjoy a pension. The 
average of members is about 45, 
and length of service about 13 
years. These statistics indicate a 
stable membership. Let’s agree 
right now that we’re out to get a 
good pension!” 

Next year, 1961, should also 
be the year that the Saturday 
Onlies achieve the full bene- 
fits of other regular union 
members, he declared. They 
are entitled to the full range 
of rights and benefits, and 
such benefits are long over- 
due. 

Organizing activities were not 
going as well as expected, the 
Union president reported. They 
were unsatisfactory at Roosevelt 
Field; however, the response at 
Paramus, N. J., was better, And 
a continuing evaluation was being 
made of these situations, and what 
to do about them. 

Ceil Curry, Union financial 
secretary, read an up-to-date, de- 


te 


lise 






WHITE PLAINS members heard Vice Pres. Phil Hoffs 


“Union Proposes 5-Point ‘Fringe’ Program 


tailed financial report to 
Herald Square meeting, wh 
was similarly read at the 
area meetings. 





Need Information 
Advice, Counseling? 


e@ LEGAL CLINIC 
@ SOCIAL SERVICE 


@ WORKMEN'S 
COMPENSATION 


FREE 
at the 
Union Office 
Every Wednesday 
From 5:30 to 7:00 P.M. 











thinking on contract issues. 





PARKCHESTER MEETING listens to Chairman Andrew Felicia [at 


mike), as Vice Pres. Bill Atkinson, Union editor Norman Sobol, am 
Louis Cerelli, vice chairman, listen. 


FLATBUSH |-S'ers listen closely to a report on questions which will affect their livelihood and security, both within the framework of the 


Union contract and the wider political activities. Vice Pres. Phil Hoffstein made the officers’ report. 


tein review Union 
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nation, 


1seling? On Pensions 


The R. H. Macy 1959 annual report says, “Macy’s takes pride 


NIC the wealth of experience, skill and loyalty which its employees bring 
» their work. Their combined contribution is what makes our stores 

ERVICE t institutions in their communities.” 

I'S In the very next paragraph of that annual report, Macy’s states 
that there are now 13,271 employees covered by the company's pension 

ATION (throughout all the corporation’s stores) and only 9,174 em- 


yees covered by the Profit Sharing Plan, both of which come under 
the Retirement System. (And most of those covered by profit-sharing 
6 get veTY little. ) 
The next paragraph of the company report describes the Stock 
ion Plan for Key Executives (their language) in which the com- 


ice y big brass can gain hundreds of thousands of dollars on a capital 
asday gains, tax-loophole deal. 
00 P.M. We compliment the writers of this Macy’s report. No one 








could so well illustrate the utter hypocrisy of R. H. Macy & Co., even 
if he had tried. 

“Sure, we love our faithful employees,” the company says, in effect. 
“Only we don’t want to spread the profits around to too many of them. 
In Macy’s, these people make a big $35 a month after 25 years’ of loyal 
york in the store. But we’ve got to save the gravy for our big boys. 
That’s what we’re in business for.” 


Lecal 1-S has a different view altogether. We say it is time— 
4 fact, long overdue—for Macy’s to pay a decent pension to people 
have spent 25 and more years in Macy’s putting the greatest part 
itheir adult lives into the profits and prestige of the “greatest store 
fthe world.” Macy’s, you may be interested in know, made greater 
its last year than any year since 1946. 

We have had a good deal of correspondence recently with our re- 
iimees, and we know how difficult it is for them to get along on their 
ferable Macy’s and Social Security pensions. 















"Ht we take the average wage of Macy’s workers as about $70 a 
week, that average Local 1-S member will be entitled to a Social Se- 
curity pension of about $105 a month. 

Add to that the present Macy pension of $35 for 25 years’ service, 
and the average member is in the position of supporting himself on 
$41 a month. 

This is plainly impossible. A single adult woman in a city like New 

requires a minimum—and we mean minimum—of $225 a month 
Wlive on. This is the judgment of experts in both the U. S. Bureau 
# Labor Statistics and leading welfare departments. 





review Union 


‘Let's take a hypothetical case, using basic corporate figures 
ffom the 1959 Macy annual report. The net assets of the Retirement 
were $34,008,000. The Corporation contributed $1,953,000 to 
Retirement System last year. Let’s estimate that the System’s income 

om principal was at the rate of 4%, or about $1,360,000 a year. 


Now, let’s figure further, on the basis of actuarial experience that 
fcompany payment of 5 cents per working hour was applied to 
Petitions of the 13,271 employees under the corporate pension system. 


yl result would be a company pension of about $110 a month 
Wr every person under the system. And this could happen without 
en touching the principal of $34,008,000! 
Furthermore, such a worthwhile pension system would include im- 
portant features of an up-to-date pension system such as retirement 
25 years’ service regardless of age, upon option of the employee; 
optional higher payments for those who retire before reaching eligibility 
age for Social Security; or adjustment for those covered by disability 
tatures of Social Security, etc. 





Feliccia [at 


. Sobol, and 


| This example is based on over-all corporate figures, which would 
to be adapted for the Macy areas for which Local 1-S bargains 
ectively. And in fact, since we represent and are primarily con- 
med with the 8,000 members of Local 1-S, it is obvious that the 
cost to the Retirement System for a $110 pension for them would 

Pe iar less than indicated above. 


(kt is impossible at this stage to be precise about the actual figures, 








“ Ea they are something to think about, seriously. 
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HAWAII-BOUND UNION TOURISTS met to hear experts give them travel tips for their forthcoming trip 





to the mid-Pacific isles and California. A beautiful film on Hawaii whetted the enthusiasm of the Local 
!-S members for their Summer trip. There are still a few places open on the group trip. If you really want 
to go, but hate to spend the money, maybe the Local I-S Credit Union can help you out! 





Letters to the ¢ ditor 


Successful Grievance 


I wish to thank you and your 
staff for the successful results in 
handling my recent grievance 
against Macy’s Herald Square, in- 
volving Christmas Day pay, As a 
Saturday Only, I am sure that 
every member of Local 1-S feels 
the strength of the Union behind 
them. 

However, I would like to men- 
tion wholeheartedly that my deep- 
est thanks goes out to Miss Mi- 
riam Friedman of the Little Shop. 
She is the one I brought my griev- 
ance to in the first place, and 
Miss Friedman took the time and 
patience with it right through, 
with good results. We are all 
proud to have her with us. 

SALLY Epstein 


Days Brightened 


Words cannot express how much 
I appreciated your thoughtfulness 
while I was in the hospital. It 
really touches to the depths of 
my heart to know that I am so 
well thought of. And the lovely 


Pisthush 


Here are some of the items 
which should be told . . . Promo- 
tions: Rita Parenti from Hand- 
bags to Infants; Marie McGinnis 
from Infants to Service Desk; Ida 
Kramer from Housewares to Cur- 
tains. .. . Two who have resigned 

-Ruth Vickers. of Alterations. 
and Ann Mauser, of Shoes—have 
been feted by their co-workers 
and sent away with heartiest con- 
gratulations. . . . Condolences to 
Rita Gerensohn who lost her 
mother. .. . We hope to make this 
column an active one and it’s up 
to all of you to help. Contact 
your reporter, Rose Nagler, in 
Lingerie. 





Rose NAGLER 


Union Editor to Interview 
Commissioner Catherwood 


Local 1-S editor Norman L. So- 
bol will participate in a radio 
panel program with New York 
State Industrial Commissioner M. 
P. Catherwood as featured agent. 

The program, “Labor Press 
Conference,” will be heard on 
May 5, 1960 on WNYC at 6:00 
P.M. It is sponsored by the N.Y.C. 
AFL-CIO Union Label Depart- 
ment. Other labor editors partici- 
pating will be Sam Thompson, 
NMU “Pilot,” and Austin Perlow, 
“Long Island Press.” 


card and gift sent to me really 
lifted up and brightened my days 
at the hospital. I truly thank all 
of you, and with your prayers 
and God’s help, I hope I will be 
out with you soon. 
Mary ApboLPHuS 
15M-944 
Thanks from Retiree 


I want to thank you very much 
for the ash tray, memo pad and 
address book. It was very thought- 
ful indeed to remember a retiree. 

JENNIE BELDING 


Help on Expenses 
We want you to know how ap- 
preciative and thankful we are 
for your prompt payment of the 
bills recently submitted to you. 
Even though my wife’s stay at 
the hospital was brief the expenses 
incurred would have given us 
some concern were it not for your 

helpful organization. 
RIcHARD BENSKE 
123-08 


Wonderful Feeling 

Thanks you for the get-well 
card; also for the check for the 
doctor while I was in the hospital. 
It’s certainly a wonderful feeling 
to know we have such a wonder- 
ful plan. 

Thanks to you for making it 
possible. Also my deepest thanks 
to the Social Service Committee 
and the many Macyites who sent 
me lovely cards and gifts both 
home and in the hospital. 

LUCIENNE YOUNG 
C-3908 





Alert Steward Wins 
Back Pay For 1-S’er 
For Higher Rated Job 


Alert shop steward Barbara 
Guggenheim, DA-CT, had _ been 
working in various sections of the 
store. When she returned to the 
llth floor she noticed a new per- 
son working in the area as an 
adjuster - interviewer. She went 
over and chatted with Jacqueline 
Fisher. She learned that the new- 
comer had been flexed to the job 
from her position as a clerical, 
and had been working in the 
higher-rated job a month. 

Are you getting more mon- 
ey? the shop steward asked. 
When Jacqueline said, no, Bar- 
bara filed a grievance asking 
for 10 cents for each hour 
which the adjuster-interviewer 
had worked at her higher- 
rated job. 

The grievance was immediately 
jumped to the second step of the 
grievance procedure, Mr. Bach- 
rach, assistant floor manager, 
agreed that the salary increase 
should be made, and referred the 
matter to Wage Administration. 
The Union expects that the in- 
crease will go through now as a 
matter of routine. 

Administrator Mildred Kaplon- 
ski congratulated steward Barbara 
Guggenheim for her action in the 
case, 


ee Pi 


Give a Buck 
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Meany Asks ‘Final Push’ By Labor 
For Prompt Action on Forand Bill 
AFL-CIO Pres. George Meaney has called on the 13.5 


million members of organized labor for a “final push” to pass 
the Forand Bill. The latter bill would provide hospital, medi- 
eal, nursing and surgical care for older people, under the 
Social Security system. 

(At the same time, Local 1-S officers have been urging 
members at membership, divisional and board meetings to 
send individual letters in support of the proposed law.) 

“Through one particular route or another, in the House or 
in the Senate,”’ Pres. Meany asserted confidently, “the interest 
in the Forand Bill will lead to action by Congress this year.” 

Throughout the nation, organized labor has been spear- 
heading the drive through letter-writing campaigns, resolutions 
and petitions bearing thousands of signatures, representations 
by labor lobbyists, and other means. 

Several New York newspapers have acknowledged that an 
avalanche of mail has descended upon Congress demanding 
passage of the Forand Bill. 

Local 1-S members who have not written to their Congress- 
men are urged to send their letters immediately. 


R. H. Macy Sales Leap 
Toward Half-Billion Mark 


R. H. Macy & Co., the corpor- 
ate chain of stores throughout the 
country, has revealed that its an- 
nual sales are leaping toward the 
half-billion mark. 

The company’s semi-annual re- 
port, issued on April 7 shows that 
sales for the first half year jumped 
6.7%, Sales volume for the 52- 
week period ending Jan. 30, 1960, 
amounted to $489,657,000, an in- 
crease of 5.5%, and the highest 
sales for any annual period in the 
company’s history. 


Net profits in the latter half of 
the fiscal year were 19%, soaring 
from an 11.7% net profit during 
the first half. 

For the 26 weeks ending Jan. 
30, 1960, net earnings of the cor- 
poration were $7,139,000, com- 
pared with $6,392,000 earned in 
the first half of the previous year. 

Net profits were equal to $4.05 
a share against $3.53 for the last 
52-week period, despite a sub- 
stantial increase in the number of 
corporation shares of stock. 





Average Wage 


Gains in ’60 


Expected to Top Last Year’s 


Collective bargaining as it is 
shaping up in 1960 probably will 
bring wage hikes “at least equal 
to and most likely somewhat larger 
than in 1959,” according to an 


AFL-CIO analysis. 


With the cost of living edging 
up only slightly, it should be pos- 
sible ‘for mast unions ‘to win 
greater “real” wage increases than 
in recent years, commented “Col- 
lective Bargaining Report,” pub- 
lication of the AFL-CIO Dept. of 


Research. 


The report noted that a Labor 
Dept. tabulation of 1959 wage 
increases granted under major 
contracts showed that of a total 
ef 5.2 million workers, 37% re- 
ceived from 9 to 11 cents an hour 
and another 23% received 11 
cents or more. 


The report pointed out that its 
forecast is not a goal for or judg- 
ment on union demands, but “sim- 


ply a candid estimate of how bar- 
gaining is shaping up in 1960.” 

It observed that economists 
agree business activity will con- 
tinue at high levels during 1960 
and, while rates of improvement 
may vary, profits should set new 
records. The fact that consumer 
sales in the early part of this year 
have been below business expecta- 
tions points up the economy’s 
need “for significant wage in- 
creases in 1960 to strengthen con- 
sumer markets and increase sales.” 

On the cost of living, the AFL- 
CIO said the outlook for a 1 to 2 
per cent rise this year means that 
unions negotiating in the Spring 
of 1960 will need about 3 cents 
solely to maintain purchasing 
power. 

Unions seeking wage increases 
must contend with the major pro- 
paganda effort by industries try- 
ing to persuade the public that 
pay hikes cause “inflation.” 


Hoffstein Joins 
Labor Committee 
Against Cancer 


Vice Pres. Phil Hoffstein has 
joined in sponsoring the first labor 
drive to aid the Brooklyn Division 
of the American Cancer Society in 
the history of the borough. 

April 5 was designated as a spe- 
cial “day” by Brooklyn borough 
president John Cashmore to 
launch the trade unionists’ effort 
to raise funds for the cancer cam- 
paign. 

A vice-chairman of the newly- 
formed trade union unit, Vice 
Pres. Hoffstein has enlisted the 
all-out support of the Flatbush 
area members of Local 1-S. Over 
300 books were distributed among 
the Flatbush members in support 
of the campaign. 

Anthony M. Scotto, business 
manager of the International Long- 
shoreman’s medical center, is 
chairman of the labor drive whose 
goal is $30,000. 


Floor Cleaner-Duster 
Not a Silver Polisher; 
Macy Executive Agrees 


In the Silverware Dept., th 
practice had arisen of assigning 
the floor cleaner and duster to 
polishing the silverware. 

This practice represented an 
extra duty, and was moreover 
resented by the polishers in Al- 
teration and Repair who were 
equipped to do the job. 

Harry Liebowitz, A & R chair- 
man, wrote a grievance to correct, 
the situation. Division Superin- 
tendent La Joie agreed that the 
grievance was just, and the pol- 
ishers are doing the polishing, and 
the cleaner and duster is cleaning 
and dusting! 





N. Y. LABOR LEADERS posed for this picture following a recent meeting on community counseling. Pres. 
Sam Kovenetsky (extreme right), Community Services Representative Louis Levine (second from right), and 
Greater New York Fund director Richard E. Booth (fifth from right) are among those Local |-S members 


will readily recognize. 


‘Medicine Men’ 
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Veteran Pharmacist Reduced 
1-$ Protests Quota: System 


Joseph Buccalo, 20-year veteran 
of the compounding pharmacy, 
has received a disciplinary trans- 
fer to the compounding phar- 
macy. The company reduced Mr. 
Buccalo, who has maintained 
careful, exact professional stand- 
ards throughout that period, on 
April 11, 1960. 





Union, Management 


Meet on Blood Bank 

Preliminary plans for the 1960 
Local 1-S—Macy’s Blood Bank 
Drive were reviewed at a joint 
meeting on April 13. 

Rallies in the various stores were 
discussed by the joint committee 
which included Vice Pres. Phil 
Hoffstein; Recording Secretary 
Deby Valencia; Flatbush chair- 
man Dorothy Liechtenstein; Ja- 
maica chairman Tony LaSalvia; 
White Plains Chairman Tom Mel- 
ella; Ernie Rouse, Receiving vice 
chairman; Antonia Maranzano, 
ASD Secretary; and Cliff Sanders, 
Luggage. 

Representing Macy management 
were Bernard Steinberg and John 
Aucott. 

The dates of the labor-manage- 
ment Blood Bank Drive will be an- 
nounced in the next issue of 


“Local 1-S NEWS.” 


He has been transferred to| 
Selling Pharmacy, Dept 42, ff 
the Compounding Pharmacy, 
27. : 

In 1958, Macy manageni 
decreed that it expected @ 
compounding pharmacist to 
plete certain quotas of 5 
tion per day. Anything less 
be considered sub-standard, 
management stated at that tim 

Local 1-S has long count 
the concept of a quota syst 
the compounding pharmacy, @ 
guing that, in such matters < 
professional performance, aftii- 
cial productivity standards were 
neither feasible nor applicable 

“Any attempt to speed 
compounding of drugs,” d 
Vice Pres. Bill Atkinson, i 
be not only a disservice to & 
community but might prove h 
ful and possibly deadly to 
buying public. 

“Apparently this is another & 
ample of Macy’s placing dolla 
before integrity,” he said. 

a buck, and the sick patient be 
darned.” 

The Union, Vice Pres. Atkinsom 
said, would take every means # 
its disposal to restore Mr. Bue 
calo to his position as an efficieth 
experienced compounding phat 
macist, 


———_~,, 





from the health 


to the Local I-S office. 


the Union Office—WA 4-4540. 





MEDICAL PLAN — For the name and address of the dector, 
dentist, optometrist or podiatrist nearest you CALL the Union) 
Office—WA 4-4540 or Asseciated Physicians Medical Group" 
BU 8-4210 (Night or Day) when the Union Office is closed. Com 
plete schedule of fees available upon request. 


Full information on benefits and regulations can be obtained: 
lan consultant at the union. Members are a80- 
asked to remind their doctors that all claim forms must be re 


BLOOD BANK—If you need blood from the Blood Bank 
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